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A current practising certificate signals a teacher is competent to teach
A fully registered current practising certificate signals that a teacher has been appraised against the Registered Teacher Criteria and is competent in all the criteria
.  A provisional practising certificate signals a teacher is working towards competence in the Registered Teacher Criteria and Subject to Confirmation signals the teacher has been fully registered (and therefore competent) in the past and may be appraised against the Registered Teacher Criteria to re-establish a fully registered practising certificate in the future.   The practising certificate also signals other criteria that include whether the teacher is endorsed as of ‘Good Character and Fit to be a Teacher’.  What happens when a teacher’s competence is called into question?
What is the New Zealand Teachers Council’s role when teacher competence is questioned?

The Education Act (1989) requires that employers make a mandatory report to the New Zealand Teachers Council / Te Pouherenga Kaiako o Aotearoa (the Council) when:

· they dismiss a teacher (s139AK(1));

· a teacher resigns and if within the previous 12 months, the employer had advised the teacher that it was dissatisfied with, or intended to investigate, any aspect of the teacher’s competence (s139AK(2);

· they receive a complaint about the teacher’s competence within 12 months after he or she has left that place of employment (s139AL);

· they are satisfied that despite undertaking competency procedures with the teacher, the teacher has not reached the required level of competence (s139AN).  


Which standards apply in these situations?

In a situation where a mandatory report is required regarding a teacher’s competence, the Registered Teacher Criteria apply.  Schools and kindergartens that submit mandatory reports, often align the professional standards outlined in relevant collective agreements to the Registered Teacher Criteria when they make judgements about a teacher’s competence.

During the investigation of a mandatory report regarding a teacher’s competence, the Registered Teacher Criteria provide the framework for analysing the information provided to the Council.  In addition, the Registered Teacher Criteria are used to develop a programme to assist the teacher to become competent.

This programme is monitored and on completion, the Council carefully considers whether the teacher has satisfactorily reached/achieved the Registered Teacher Criteria.  The Council has a range of decision options available that are outlined in legislation.  These include:


· taking no further action

· adjourning the matter for further consideration

· placing conditions on the teacher’s practising certificate, or

· cancelling the teacher’s registration.
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� The exception to this is those teachers who have had conditions attached to their practising certificate for reasons of competence.
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