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  Overview of Workshop Resources and Readings

These resources are supplementary to the resources and activities used in the workshop with professional leaders and advisers for implementing the Registered Teacher Criteria.  At the workshop, they are referred to as the ‘Take Home Pack’.

1. Poster: Registered Teacher Criteria

The poster has also been sent to all schools and early childhood education services in July 2010. It provides a quick reference to the criteria. The te reo Māori and English versions are separate PDF documents.

2. Poster: Code of Ethics

The poster for the Code of Ethics is included in the resources as it is included as one of the four overarching statements to the Registered Teacher Criteria  and as such constitutes a key reference point. It is the overarching statement of ethical practices and values for the teaching profession in New Zealand. The te reo Māori and English versions are published here as separate PDF documents.

3. Registered Teacher Criteria Self Rating Activity

This resource was developed by teachers in one of the Council’s Induction and Mentoring pilot programmes. It enables teachers to rate themselves against the criteria and then plan their professional learning goals.

4. Resource list supporting implementation 

This list includes references for further reading.

5. Processes for Consideration of Teacher Competence

This resource explains the processes that professional leaders need to follow when a teacher’s competency is at issue and identifies where the Professional Standards and the Registered Teacher Criteria fit in this process.

6. Draft Guidelines for Induction and Mentoring Programmes  

The guidelines are being trialled by the Induction and Mentoring Pilot Programmes which will be completed by the end of 2010. They describe the knowledge skills and dispositions of mentor teachers which are very similar to those needed by appraisers when assessing teachers for renewal of practising certificates.

7. Appraisal worksheet

The worksheet is a means to assist professional leaders and their management to review their appraisal processes. The SCOT analysis (strengths, challenges, opportunities and threats) is a tool for analysing how the educational setting could embrace a system of appraisal as recommended in the readings.

a. Reading 1: Chapter 2 from Claire Sinnema’s thesis 

This chapter is offered as a means to provoke a review of appraisal processes in schools. While Sinnema’s thesis was focused on school settings it also provides food for thought for early childhood education services to also consider how much their appraisal process has a focus on children’s learning.

b. Reading 2: BES Case study 1 

This case study comes from the Best Evidence Synthesis: School Leadership and Student Outcomes: Identifying What Works and Why by Viviane Robinson, Margie Hohepa and Claire Lloyd. It highlights a professional leader’s role and practices in establishing an appraisal system with a focus on children’s learning and achievement.

8. Professional Learning Identification Activity 
This activity was developed by one of the Induction and Mentoring pilot programmes for a large group situation. Teachers identify their professional learning needs and find others in the room with similar challenges to problem solve how to address them. 

9. Registered Teacher Criteria and Ka Hikitia matrix / 

Registered Teacher Criteria and the New Zealand Curriculum matrix

These resources were provided by a school support adviser who had used them to demonstrate the connection between the Registered Teacher Criteria and key documents guiding teachers’ practice.

10. Registered teacher Criteria and Te Whāriki

This resource was developed for the early childhood education sector to demonstrate the connection between the curriculum document and the Registered Teacher Criteria.
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