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Item 12b

Knowing and working with the Registered Teacher Criteria (6,7,9,11)        Information Technology Specialist
	Professional knowledge in practice

Fully registered teachers make use of their professional knowledge and understanding to build a stimulating, challenging and supportive learning environment that promotes learning and success for all ākonga

	Criteria
	Key indicators
	Reflective Question


	What quality practices take place in your setting that connect with this criterion?
	What would you regard as valid evidence for teachers to demonstrate these quality practices?

	Criterion 6. 

conceptualise, plan and implement an appropriate learning programme


	i. articulate clearly the aims of their teaching, give sound professional reasons for adopting these aims, and implement them in their practice

ii. through their planning and teaching, demonstrate their knowledge and understanding of relevant content, disciplines and curriculum documents


	What do I take into account when planning programmes of work for groups and individuals?


	Specialist teacher assesses pedagogical relevance of various ICT tools and plans school wide or individual programmes for their use

Specialist teacher assesses individual teachers’ current needs, and plans programme for them according to:

· What do they already know?

· What have they asked for help with?

· What gaps have become apparent?

	Log of support given to individuals has ongoing plans and links to curriculum
Feedback, questionnaires and evaluations  from staff

Report to professional leader/BOT on staff ICT progress, capability building, sustainability etc.

	Criterion 7

promote a collaborative,inclusive and supportive learning environment


	i. demonstrate effective management of  the learning setting which incorporates successful strategies to engage and motivate ākonga

ii. foster trust, respect and cooperation   with and among ākonga


	How does my teaching practice promote an environment where learners feel safe to explore ideas and respond respectfully to others in the group?


	Specialist welcomes approaches for help with ICT.

Teachers know how to seek specialist contribution to their teaching and learning
Specialist responds promptly and effectively to teachers’ identified needs 
Specialist has an encouraging and empowering approach

Teachers show improvement in ICT skills linked to student learning
Workshops are facilitated in an inclusive and non-judgemental way

	Log of initiatives, responses to needs

Survey/feedback from staff


	Criterion 9 

respond effectively to the diverse language and cultural experiences, and the varied strengths, interests and needs of individuals and groups of ākonga


	i. demonstrate knowledge and understanding of social and cultural influences on learning, by working effectively in the bicultural and multicultural contexts of learning in Aotearoa New Zealand

ii. select teaching approaches, resources, technologies and learning and assessment activities that are inclusive and effective for diverse ākonga

iii. modify teaching approaches to    address the needs of  individuals and groups of ākonga

	How does my knowledge of the varied strengths, interests and needs of individuals and groups of ākonga influence how I teach them?

	Specialist teacher displays understanding of all teachers cultural backgrounds and origins and how these have influenced their ICT skill base
Websites, resources and applications suitable to the diverse teaching staff are sourced and incorporated in specialist’s teaching, e.g. Māori google.
Innovative ways are encouraged to enable teachers to connect with ākonga’s family e.g. Skype
	Documentation kept of staff members’ journeys with ICT
Teacher/parent feedback on use of new applications

Notes from discussions with individual teachers


	Criterion 11

analyse and appropriately use information which has been gathered formally and informally


	i. analyse assessment information to identify progress and ongoing learning needs of ākonga

ii. use assessment information to give  regular and ongoing feedback to guide and support further learning

iii. analyse assessment information to  reflect on and evaluate the effectiveness of the teaching

iv. communicate assessment and achievement information to relevant members of the learning community

v. foster involvement of whānau in the collection and use of information about the learning of ākonga

	How do I gather and use assessment information in ways that advances the learning of my ākonga?

	Whole staff or sub-group teaching and/or discussion sessions help to identify learning needs.
Needs analysis used to co-construct a learning plan with each teacher.

In-class observational data collected to analyse progress in taking up new ICT strategies.

Teachers asked to self-evaluate impacts of learning on their classroom practice.
	Evidence from observations and self-evaluations show that teachers are making changes in their ICT use.  
Surveying staff about experience of ICT professional learning.  


Knowing and working with the Registered Teacher Criteria (6,7,9) 

Careers – Gateways
	Professional knowledge in practice

Fully registered teachers make use of their professional knowledge and understanding to build a stimulating, challenging and supportive learning environment that promotes learning and success for all ākonga

	Criteria
	Key indicators
	Reflective Question


	What quality practices take place in your setting that connect with this criterion?
	What would you regard as valid evidence for teachers to demonstrate these quality practices?

	Criterion 6. 

conceptualise, plan and implement an appropriate learning programme


	i. articulate clearly the aims of their teaching, give sound professional reasons for adopting these aims, and implement them in their practice

ii. through their planning and teaching, demonstrate their knowledge and understanding of relevant content, disciplines and curriculum documents

	What do I take into account when planning programmes of work for groups and individuals?


	Specialist teacher approaches planning a programme as a co-construction between student, relevant ITO and employer. 
Specialist contributes a good understanding of the links to curriculum and the career situation
IEP has coherent connections to curriculum 
	ITO and employer feedback

Ākonga positive  feedback. 

Planning documents, IEPs

	Criterion 7

promote a collaborative, inclusive and supportive  learning environment


	i. demonstrate effective management of  the learning setting which incorporates successful strategies to engage and motivate ākonga

ii. foster trust, respect and cooperation   with and among ākonga


	How does my teaching practice promote an environment where learners feel safe to explore ideas and respond respectfully to others in the group?


	Specialist teacher provides opportunities for ākonga to share their work placement experiences

Classroom atmosphere is inclusive
Individual programmes take on board the needs of the student and their pathway.

Specialist identifies and matches mentors for the ākonga

	Ākonga’s success in working with employer and engaged with ITO is reported
IEPs for each student completed and signed off

Positive ākonga feedback 

Ākonga empowered to make an informed decision relating to career pathway, to follow placement or to look/plan in another direction



	Criterion 9 

respond effectively

to the diverse language and cultural experiences, and the varied strengths, interests and needs of individuals and groups of ākonga


	i. demonstrate knowledge and understanding of social and cultural influences on learning, by working effectively in the bicultural and multicultural contexts of learning in Aotearoa New Zealand

ii. select teaching approaches, resources, technologies and learning and assessment activities that are inclusive and effective for diverse ākonga

iii. modify teaching approaches to address the needs of individuals and groups of ākonga

	How does my knowledge of the varied strengths, interests and needs of individuals and groups of ākonga influence how I teach them?

	IEP for each ākonga has regard for their cultural and individual expertise and needs

Planning the pathways programme considers specific technologies, and resources that are effective for the ākonga
Parents/whānau are included in the IEP interview re student inclusion in the programme
	Discussions with Gateway Co-ordinator reveal in-depth knowledge of each ākonga

Positive interactions between specialist and Gateways ākonga are noted in observations
Ākonga achieve positive results from their placements
Ākonga have improved attendance records


Knowing and working with the Registered Teacher Criteria (6,7,9,11) 

Guidance Counsellors
	Professional knowledge in practice

Fully registered teachers make use of their professional knowledge and understanding to build a stimulating, challenging and supportive learning environment that promotes learning and success for all ākonga

	Criteria
	Key indicators
	Reflective Question


	What quality practices take place in your setting that connect with this criterion?
	What would you regard as valid evidence for teachers to demonstrate these quality practices?

	Criterion 6. 

conceptualise, plan and implement an appropriate learning programme


	i. articulate clearly the aims of their teaching, give sound professional reasons for adopting these aims, and implement them in their practice

ii. through their planning and teaching, demonstrate their knowledge and understanding of relevant content, disciplines and curriculum documents
	What do I take into account when planning programmes of work for groups and individuals?


	Specialist teacher assesses learning needs of each ākonga
Negotiates a learning plan for individual akonga or groups with explicit links to the Health curriculum, particularly the four key concepts of Hauora, attitudes and values that support well-being, the socio-ecological perspective, and health promotion.

Where relevant addresses NCEA assessment.
Effective management of ākonga’s mental, physical and emotional health and safety, in individual or group contexts

	Student evaluations
Longitudinal observation of outcomes

Reflective notes and journal

Discussions with appropriate mentor/appraiser and/or supervisor

	Criterion 7

promote a collaborative,inclusive and supportive learning environment


	i. demonstrate effective management of  the learning setting which incorporates successful strategies to engage and motivate ākonga

ii. foster trust, respect and cooperation with and among ākonga
	How does my teaching practice promote an environment where learners feel safe to explore ideas and respond respectfully to others in the group?


	Confidential process enabling ākonga to share concerns
Can demonstrate knowledge of ethics and NZ legislation relating to confidentiality

Develops sound therapeutic and personal relationship
Ground rules and contracts are used for working with ākonga in groups and in one-to-one situations.
Hauora model of health promoted
	Student evaluations
Observations
Reflective writing
Discussions with supervisor, notes from discussions

Feedback from outside agencies

Counsellor’s statistics e.g. % of students who self refer

Membership of relevant professional counselling organisation with clear code of ethics




	Criterion 9 

respond effectively to the diverse language and cultural experiences, and the varied strengths, interests and needs of individuals and groups of ākonga


	i. demonstrate knowledge and understanding of social and cultural influences on learning, by working effectively in the bicultural and multicultural contexts of learning in Aotearoa New Zealand

ii. select teaching approaches, resources, technologies and learning and assessment activities that are inclusive and effective for diverse ākonga

iii. modify teaching approaches to address the needs of  individuals and groups of ākonga

	How does my knowledge of the varied strengths, interests and needs of individuals and groups of ākonga influence how I teach them?

	IEPs or counselling plans consider ākonga’s needs, abilities, culture and influence methods for engagement and teaching

	Discussions with mentor/supervisor/appraisal person

Documentation of different teaching/counselling approaches according to ākonga’s needs.

	Criterion 11

analyse and appropriately use information which has been gathered formally and informally


	i. analyse assessment information to identify progress and ongoing learning needs of ākonga

ii. use assessment information to give  regular and ongoing feedback to guide and support further learning

iii. analyse assessment information to  reflect on and evaluate the effectiveness of the teaching

iv. communicate assessment and achievement information to relevant members of the learning community

v. foster involvement of whānau in the collection and use of information about the learning of ākonga
	How do I gather and use assessment information in ways that advances the learning of my ākonga?

	Use evidence to assess the learning needs of ākonga, whether through interview, referral information and/or discussion and assessment activities in group contexts
Co-construct learning plans for ākonga as individuals or in groups

Assess ākonga progress towards goals in order to make co-construct future learning plans

Use assessment information to reflect on and evaluate the effectiveness of counselling and/or teaching

Where appropriate, communicate assessment information:

· whanau 

· relevant teaching staff 

· other professionals e.g. social workers, medical professionals

	Discussions with mentor/supervisor/appraisal person
Student evaluations

Reflections on assessment processes used


Knowing and working with the Registered Teacher Criteria (10,11,12)



RTLB
	Professional knowledge in practice

Fully registered teachers make use of their professional knowledge and understanding to build a stimulating, challenging and supportive learning environment that promotes learning and success for all ākonga 

	Criteria
	Key indicators
	Reflective Question


	What quality practices take place in your setting that connect with this criterion?
	What would you regard as valid evidence for teachers to demonstrate these quality practices?

	Criterion 10. 

work effectively within the bicultural context of Aotearoa New Zealand
	i. practise and develop the relevant use  of te reo Māori me ngā tikanga-a-iwi in context

ii. specifically and effectively address the educational aspirations of ākonga Māori, displaying high expectations for their learning
	In my teaching, how do I take into account the bicultural context of teaching and learning in Aotearoa New Zealand?


	Participates in Restorative Justice meetings re: Hui Whakatika
Teaching staff tikanga Māori

Assist with/promote consultation with ākonga’s family/whānau. 

Culturally responsive practices with teachers, whānau, student, interagencies


	Taken PD on biculturalism
Constructed or collaborated with

	Criterion 11

analyse and appropriately use information which has been gathered formally and informally


	i. analyse assessment information to identify progress and ongoing learning needs of ākonga

ii. use assessment information to give  regular and ongoing feedback to guide and support further learning

iii. analyse assessment information to  reflect on and evaluate the effectiveness of the teaching

iv. communicate assessment and achievement information to relevant members of the learning community

v. foster involvement of whānau in the collection and use of information about the learning of ākonga

	How do I gather and use assessment information in ways that advances the learning of my ākonga?

	Pre/post data  used to plan ongoing strategies
Observational data is collected analysed collaboratively to inform teachers’ practice
Contributions to interviews with student, teacher, whānau, and relevant agencies

Co-created interventions


	Pre/post data records

· Whole school systems

· Teachers

· Individual students

· Parents

· Interagency

Surveying people around outcomes for their ākonga

Documentation of interventions (monitoring)

Close of case – next steps

	Criterion 12 

use critical inquiry and problem-solving effectively in their professional practice
	i. systematically and critically engage   with evidence and professional literature to reflect on and refine practice

ii. respond professionally to feedback from other members of the learning  community

iii. critically examine their own beliefs, including cultural beliefs, and how they impact on their professional practice and the achievement of ākonga 

	How do I advance the learning of my ākonga through critical inquiry within my professional learning?


	Contributes to a professional group regularly attending meetings for inspiration and reflection (local, regional, national)
Keeps up-to-date with Ministry initiatives

Regularly reviews programmes and delivery for the cluster schools

Seeks feedback from classroom teachers
	Planning records
PF attendance records/certificates and goal setting around professional learning and implementation

Meeting data of reviews and action plans




Knowing and working with the Registered Teacher Criteria (6,10,11,12) International Students coordination
	Professional knowledge in practice

Fully registered teachers make use of their professional knowledge and understanding to build a stimulating, challenging and supportive learning environment that promotes learning and success for all ākonga 

	Criteria
	Key indicators
	Reflective Question


	What quality practices take place in your setting that connect with this criterion?
	What would you regard as valid evidence for teachers to demonstrate these quality practices?

	Criterion 6. 

conceptualise, plan and implement an appropriate learning programme


	i. articulate clearly the aims of their teaching, give sound professional reasons for adopting these aims, and implement them in their practice
ii. through their planning and teaching, demonstrate their knowledge and understanding of relevant content, disciplines and curriculum documents

	What do I take into account when planning programmes of work for groups and individuals?


	Gather information about learning needs from new international ākonga, from assessment information provided from their countries of origin, and from other teaching staff.

Work with other teaching staff, akonga and whanau to develop learning plans and to organise appropriate timetables and support mechanisms
	Documentation of learning plans.

Student evaluations


	Criterion 10. 

work effectively within the bicultural context of Aotearoa New Zealand
	i. practise and develop the relevant use of te reo Māori me ngā tikanga-a-iwi in context

ii. specifically and effectively address the educational aspirations of ākonga Māori, displaying high expectations for their learning
	In my teaching, how do I take into account the bicultural context of teaching and learning in Aotearoa New Zealand?


	Specialist teacher organises and participates in powhiri for all new international ākonga

Mahi toi/ Māori classes are included in orientation for new international ākonga

Resources chosen for activities reflect bicultural context e.g. “Boy”, “Whale Rider”

Use of correct pronunciation of Māori words

	Discussion of organisation for orientation

Observations of teaching

Assessments of ākonga’s progress and plans for next steps


	Criterion 11

analyse and appropriately use information which has been gathered formally and informally


	i. analyse assessment information to identify progress and ongoing learning needs of ākonga

ii. use assessment information to give regular and ongoing feedback to guide and support further learning

iii. analyse assessment information to reflect on and evaluate the effectiveness of the teaching

iv. communicate assessment and achievement information to relevant members of the learning community

v. foster involvement of whānau in the collection and use of information about the learning of ākonga

	How do I gather and use assessment information in ways that advances the learning of my ākonga?

	Interviews and assessments at beginning of programme

Specialist regularly reviews ākonga’s reports, KAMAR notes

Specialist writes progress reports based on sound data from number of sources


	Programme notes

Progress reports



	Criterion 12 

use critical inquiry and problem-solving effectively in their professional practice
	i. systematically and critically engage with evidence and professional literature to reflect on and refine practice

ii. respond professionally to feedback from other members of the learning  community

iii. critically examine their own beliefs, including cultural beliefs, and how they impact on their professional practice and the achievement of ākonga

	How do I advance the learning of my ākonga through critical inquiry within my professional learning?


	Specialist is a member of a professional group and regularly attends meetings for inspiration and reflection (local, regional and national)

Specialist keeps up to date with developments in ākonga’s homelands

Regular self reviews of the international programme are undertaken

Specialist participates in whole setting professional development
	Incorporation of new ideas into revitalised programme

Case studies of connections made to ākonga’s homelands

Reports to BOT or school re International programme and its recent review and improvements made

Contributions to colleagues’ understanding of the international ākonga.
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