
 

Perhaps the most important phase in a 
teacher’s professional life is the first two or 
three years of “flying solo” after graduating 
from an initial teacher education programme.  

The Teachers Council has launched a major 
research programme to investigate the 
quality of advice and guidance accessed 
by provisionally registered teachers in New 
Zealand.  Two contracts have been taken up 
by the New Zealand Council for Educational 
Research (NZCER).  One is a literature review 
and the other a national survey and focus 
groups.  These will be followed by in-depth 
case studies, through a further contract to  
be tendered early in 2007. 

The Council views the period of induction 
for provisionally registered teachers as an 
extension of initial teacher education.  This 
is when, as part of structured advice and 
guidance, a newly qualified teacher can 
access the professional support from a 
colleague who knows about and is skilled 
in educative mentoring. 

In all sectors, issues such as isolation or the size 
of the centre or school can affect the availability 
of skilled and qualified supervising teachers 
who can appropriately mentor and support 
the provisionally registered teacher.  In Mäori 

medium settings these issues are compounded 
by the requirement for the supervising 
teachers to be fluent in te reo Mäori in all 
curriculum areas.  Such issues mean that the 
quality of induction programmes accessed by 
provisionally registered teachers is very uneven 
in New Zealand.

National survey of second year 
provisionally registered teachers
During November, NZCER will post a survey 
to a national sample of second year teachers 
who are at the end of their period of 
provisional registration, to ask them about 
their advice and guidance programme.  The 
survey is seeking to paint a picture across the 
nation, and in all sectors, of the elements of 
an appropriate programme that the teachers 
had access to.  

If you are selected for the sample, please take 
the time to respond.  (Those who respond 
will go in a draw to win a $50 book voucher.) 
Your answers really matter.  We need more 
than anecdotal stories of “what is going 
on” for provisionally registered teachers. 
We need an evidence base for policies that 
will strengthen the good practices available 
to many newly qualified teachers, but 
regrettably not all.  

Graduating Teacher Standards
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Award Recognises Leadership  
of Young Teachers
Linking Minds is an international award, giving 
outstanding young teachers the opportunity to 
travel to the United Kingdom on a fully funded 
professional development programme during the 
school holidays.  The programme aims to promote 
high teaching standards by providing international 
experience for teachers early in their careers. 

The main sponsors for this award are the British 
Council, the NZ–UK Link Foundation and the 
Ministry of Education.  The Teachers Council agreed 
to help promote and administer this award because 
it is an opportunity to support teachers who show 
the potential to contribute to the wider profession. 

The 2006 winners were selected in August from a 
very strong field of applicants.  Four highly regarded 
teachers were chosen as worthy ambassadors for  
New Zealand education in the United Kingdom.   
They are: Hurae White from Nawton School, Hamilton;  
Zane Wilson from St Clair Primary School, Dunedin;  
and Rebecca Brown, Thorndon School and Katie Roche, 
Onslow College, both from Wellington.

The theme of this year’s Linking Minds visit is professional 
leadership.  All four teachers have taken on leadership roles 
in their schools very early in their careers, and were seen  
as having significant potential to be future leaders in the  
New Zealand education system. 

Jill Page, the Teachers Council’s representative on the 
selection panel said: “In an excellent field of applicants, 
these four were outstanding again.  I was impressed with 
their strong pedagogical understandings and how they  
have already made a positive contribution to teaching  
and learning.”

The Link Foundation organised for the selected teachers to 
spend a fortnight hosted by a Gloucestershire local authority 
in the United Kingdom.  Gloucestershire established an 
accredited satellite office of the National College for School 
Leadership in 2003, and is recognised as one of the counties 
at the forefront of school leadership. 

This gives the teachers the opportunity to learn about 
latest trends and initiatives in the United Kingdom, and  
also to share current thinking and ideas from New Zealand.   
(See “Blog Site” inset.)

Jill Page noted: “If these candidates are any indication,  
the future of teaching in New Zealand is in very  
good hands.”

From the Blog Site

Rebecca Brown used the blog site of her Thorndon 
School class to send back news from the trip.   
These extracts describe highlights from the  
first week in Gloucestershire.

What a fabulous week.  We have experienced 
outstanding schools, a gifted and talented 
conference, a leadership conference at Warwick 
University and the charming surroundings  
of Cheltenham.

I have never been to a conference where I have got 
so excited about education before!  The Conference 
was called ‘Developing Leaders for Tomorrow’.   
It was held at Warwick University....It was attended 
by 150 young leaders like ourselves who will be 
participating in a course for the next two years to 
prepare them for leadership.  I am so envious.  It is 
such a fantastic chance to learn about and prepare 
for leadership that can make a positive change  
for students and schools.

On Wednesday we went to visit a primary school 
called Kingsholm Church of England in Gloucester.  
Jan Buckland, the Head Teacher, has turned the 
school around from not achieving to high student 
achievement.  The students here were lovely to talk 
to.  They could discuss their learning and shared 
a common vision.  I really noticed a strong school 
ethos which has helped to transform the school.
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From the Director 

Critical Role of Teachers
World Teachers’ Day, marked on  
5 October, provided an opportunity for  
New Zealanders to celebrate the key role 
played by teachers in our community.

Joe Bennett, in one of his syndicated 
columns in which he was lambasting the 
draft New Zealand Curriculum, declared: 
“It is teachers that matter in schools.  The 
rest is fiddle-de-dee....Pay them more and let 
them get on with it” (26 August, 2006).

This simply reinforces the vital role  
teachers play because:

Most parents want their children’s love  
of learning to be nurtured, they want their 
children’s intellectual and other capacities 
to be challenged and they want them to 
be cared for “with humanity and sensitivity 
as developing human beings”.  
(Gore, 2001, quoting P. Brock)

Teachers are the key to achieving this 
goal.  They are able to make a significant 
difference to the lives of the children and 
young people they teach. 

The Guardians of the Secondary Futures 
project are sure that one of the key 
requirements in the future, as now, will be 
the continuing need for “inspiring teachers”.

The British Council hosted a celebration to mark the 2006 Linking Minds award. Representatives attended 
from the New Zealand Teachers Council and from co-sponsors NZ–UK Link Foundation, British Council  
and the Ministry of Education. Recipients of the award, from left to right, are Zane Wilson, Katie Roche, 
Rebecca Brown and Hurae White. How do we ensure that this is a reality for  

all learners in Aotearoa New Zealand? 

Firstly, we need to attract, recruit and retain 
people who have the ability and disposition 
to teach well. Secondly, we need to help 
teachers – and the profession as a whole 
– to develop strong professional norms, 
knowledge and skills. Thirdly, we need 
to create incentives and organisational 
conditions that support teachers’ and 
students’ learning in ways that moves 
teaching from an isolated experience  
into a collaborative endeavour 
(Darling-Hammond, 1999).

We know that the current and future 
generations of teachers expect to be paid 
well...for the important work that they 
do.  They expect variety in what they do 
with differentiated roles and opportunities 
to advance in the profession.  They want 
the chance to collaborate with colleagues 
and to work in organisations that support 
them. (Moore Johnson, 2004)

Therefore, improved working conditions, 
varied career opportunities and career-long 
learning are critical to support teachers in 
the vital role they play.

In an earlier issue of forteachers, we described 
how the Teachers Council is engaged in 
the development of a new set of standards 
that will apply to teachers graduating from 
initial teacher education programmes.  
These standards are part of the Council’s 
responsibility to provide professional leadership 
and to develop standards for teachers.  They 
describe what graduating teachers will 
know, understand and be able to do, and 
the dispositions they will have to make them 
effective teachers when they graduate with  
their initial teacher education qualification. 

In this development, the Council responded to 
very clear signals from the profession, and from 
many in teacher education, that the standards 
should be applied to the individual teachers as 
they graduated and looked for employment in 
schools and early childhood settings. 

The message from teachers and principals to 
the Council was, “We want to know what we 
can expect from beginning teachers!” 

The draft standards were first sent out for 
consultation in March of 2006.  Feedback 
was analysed and considered as the Council 
worked on a new consultation draft.  The 
Council’s Professional Leadership Committee, 
the Mäori Medium Advisory Group and the 
Early Childhood Advisory Group all played key 
roles in this redrafting.

This new draft, distributed in October for 
further consultation, looks quite different 
from the first.  In response to the feedback, 
the number of standards has been reduced 
to seven.  They sit within three groupings: 
professional knowledge, professional practice 
and professional values and relationships.

The Council will consider all the feedback 
it receives as it works towards a final draft 
which ideally will be available early in 2007. 
In the meantime, the Council has also begun 
a process to review the Satisfactory Teacher 
Dimensions.

Research News
Induction of Provisionally Registered Teachers
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“She was the teacher in 
charge of the year one 
and two teachers and she 
was one of those fantastic 
women that you could 
trip up in a corridor and 
she would just give you 
immediate advice.” 
(Vanessa, 31–40, 
secondary)
In M. Cameron, R. Baker, & S. Lovett, 
Teachers of Promise: Getting started 
in teaching, New Zealand Council for 
Educational Research, Wellington, 2006.

“The problem has been 
competition.  You feel like 
you’re in a competition.”  
(secondary)
From J. Goold’s study that showed teachers 
were reluctant to share pedagogical 
knowledge, cited in M. Cameron, Literature 
Review on Teacher Induction (in progress).

Linking Minds award recipient Zane Wilson (see page 5) and  
Year 6 students Danielle Galdeman (left) and Indie Casswell  

work on a space enquiry unit.
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the future of teaching in New Zealand is in very  
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School class to send back news from the trip.   
These extracts describe highlights from the  
first week in Gloucestershire.
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outstanding schools, a gifted and talented 
conference, a leadership conference at Warwick 
University and the charming surroundings  
of Cheltenham.

I have never been to a conference where I have got 
so excited about education before!  The Conference 
was called ‘Developing Leaders for Tomorrow’.   
It was held at Warwick University....It was attended 
by 150 young leaders like ourselves who will be 
participating in a course for the next two years to 
prepare them for leadership.  I am so envious.  It is 
such a fantastic chance to learn about and prepare 
for leadership that can make a positive change  
for students and schools.

On Wednesday we went to visit a primary school 
called Kingsholm Church of England in Gloucester.  
Jan Buckland, the Head Teacher, has turned the 
school around from not achieving to high student 
achievement.  The students here were lovely to talk 
to.  They could discuss their learning and shared 
a common vision.  I really noticed a strong school 
ethos which has helped to transform the school.
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From the Chair
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FOR

Tënä tätou katoa

This is the fifth issue of forteachers  
mö ngäkaiwhakaako and the first one we have sent 
out directly to all registered teachers.  I hope 
you have had a chance to look at previous issues 
as they have arrived in your centre, school or 
organisation.  They will have given you a good 
insight into the Teachers Council work over the 
past 18 months or so. 

In each issue we highlight themes or events 
particular to a sector of the profession.  For 
example, in the first issue we wrote about the 
professional learning community that is evolving 
in Wainuiomata College.  We describe the 
research projects the Council is involved in, or 
has a keen interest in, that inform our work and 
yours.  These earlier issues can all be viewed on 
our website at www.teacherscouncil.govt.nz

Recently, the Council was very pleased to again 
host a Spring Function to thank those who help 
the Council carry out its professional leadership 
role and other statutory functions.  It was evident 
that the Council is warmly supported by many 
significant groups in the education community.   
We appreciated the affirmation we received and 
the encouragement to further extend our activities.  

The Hon Steve Maharey spoke of the 
Council’s strategic goals for 2006–2009 as 
being unashamedly focused on professional 
issues, such as supporting induction; 
strengthening the quality of teacher education 
graduates; supporting quality teaching in 
Mäori medium settings; promoting effective 
leadership for learning; and providing 
targeted professional development.  

The Minister went on to reflect the Council’s 
own view by saying:

I want to reinforce that I believe that 
it is important that these goals are 
realised, not just by the Teachers Council, 
but through the combined strengths 
and expertise of everyone and every 
organisation represented here tonight. 

If we can realise these goals in New Zealand 
we can be much further down the track in 
strengthening professionalism in teaching.  I 
want to see the Teachers Council undisputedly 
providing the professional leadership to 
support the profession in making this happen.

The Teachers Council has just completed the 
first full year after its establishment phase.  We 
are on track to achieve our goal of being a 
model teachers council: serious and professional, 
but also cutting edge and innovative.  In New 
Zealand, the Teachers Council has a unique role 
in embracing all teachers from early childhood, 
through primary and secondary and into tertiary 
education.  We strive to be always willing to 
adapt and change so we can best respond 
to the evolving requirements of teachers and 
learners in all those settings.

No doubt many of you will have read recent 
media reports, some of which are critical of 
specific registration cases considered by the 
Teachers Council and its predecessor, the 
Teachers Registration Board. 

There appears to be universal agreement 
that the Council’s processes are robust but 
questioning over whether the standards the 
Council applies are too low.  In fact, the standards 
we apply are both high and reasonable.

When the Council considers teacher registrations, 
the most important factor is a safe learning and 
teaching environment for all.  Questions about 
an individual’s character are carefully considered 
by the Council, its Complaints Assessment 
Committee or its Disciplinary Tribunal.  This is 
done in accordance with the principles of natural 
justice and respect for the law and its precedents.

Of course, student safety is a shared role, not just 
that of the Council and teachers.  Parents and 
caregivers and employers are also key players.  A 
critical responsibility of 6500 education agencies 
is to employ only registered teachers and to 
secure police vets on all non-teaching staff.

The Council is proud of the almost 80,000 
teachers who every day display the utmost 
professionalism and has urged elements of the 
media to establish a focus on them.

We continue to be greatly informed by 
contact with individual teachers and their 
representatives and look forward to continuing 
to work with you all as we jointly address the 
many challenges ahead. 

Best wishes from all of us at the New Zealand 
Teachers Council for a merry Christmas and a 
happy New Year.

Ngä mihi nui ki a koutou kätoa.
Joanna Beresford

Te Pekanga-atu ki Te Kura Kaupapa  
Mäori o Te Koutu

Kura kaupapa Mäori occupy a unique place in the New 
Zealand education system. Following the development 
in the early 1980s of köhanga reo in early childhood 
education, kaupapa Mäori education was continued into 
the schools sector and beyond. 

One such kura, Te Kura Kaupapa Mäori o Te Koutu, has 
a special approach to bilingual education.  Mere Skerrett-
White, convenor of the Teachers Council Mäori Medium 
Advisory Group and Robina Broughton, Advisor Teacher 
Education at the Teachers Council visited this kura on 
behalf of forteachers.

“Kia ora.” 
“Ola.” 
There are two languages that you are likely to hear 
when you visit this kura.  Neither of them is English.  The 
students arrive at the kura already fluent in English and 
Mäori, but English is left outside 
their usual classrooms.

Te Kura Kaupapa Mäori o Te Koutu 
was first established in Koutu, 
Rotorua in 1993.  New buildings 
were opened in 1998 with 37 
students on the roll.  Uenuku 
Fairhall, previously chairperson 
of the board of trustees, is their 
tumuaki (principal).  They now have 
a roll of over 220 students.

We arrive at the kura and 
find it nestled on a knoll 
covering several levels and 
delineated by a pätuwatawata 
(palisade of manuka).  Unsure 
of the right direction, 
we notice a young student 
pedalling past clutching his reading books. 

“E tama, kei whea te tari?”  We ask for directions to the 
office.
“Kei körä”, he replies, slowing slightly and pointing.   
Te reo is normal here because this is a kura kaupapa Mäori 
– a school where the medium of teaching and learning is 
te reo Mäori. 

Uenuku is spearheading a vision that firstly 
prioritises the grounding of äkonga (students) in 
their Mäoritanga and secondly opens their hearts 
and minds to the wonders and knowledges of the 
wider world.  This is why the second language of the 
curriculum, in this school, is Paniora (Spanish). 

Inside a Kura Kaupapa Mäori

Two Chilean teachers teach Spanish to students from 
Years 5 to 13.  The success of their language teaching 
shows in the interaction of the Year 13 students with Hana 
Skerrett-White, who has recently returned from Spain.  
Uenuku’s son Ruakiri, a graduate of the kura, has recently 
returned from Chile and is helping out.  They all chatter 
unselfconsciously in te reo Paniora.  

Being multilingual is not new for Mäori.  The addition of 
another language (te reo Paniora) into the curriculum of 
this school was to capitalise on the students’ advanced 
metalinguistic awareness as a result of already being 
bilingual.  In much the same way, many of these students’ 
tupuna also were multilingual.  For example, the Mäori 
Batallion was well known for quickly picking up local 
languages and dialects during World War II and their 
legacy means that Mäori are welcome in many countries 
where their tupuna served.

At the beginning of 2006, Unenuku and four other 
teachers took 31 Year 10 to 13 students to Mexico for 

two and a half months. The students 
were billeted with families in Mexico 
City and attended school locally.  
In the weekends, they spent time 
exploring the city and beyond.  
According to Uenuku, it is amazing 
how quickly the students learn when 
there are real consequences for not 
knowing.  He hopes this type of 
inter-cultural exchange becomes  
a biennial occurrence. 

Uenuku’s passion for education 
lights up when asked what 
qualities he values most in 
teachers.  He describes a quality 
teacher as one who continues to 
be a learner with heart and mind 
open to the infinite challenges 

of teaching and learning.  Such teachers continue to 
inspire a love of learning in the students they teach. 

Kaupapa Mäori education in New Zealand appears to be 
a success story from many points of view.  Indications are 
that successes in national qualifications are outstripping 
those for Mäori in English-medium schools.  School 
retention rates also show similar good news.1  Teachers 
in these settings face many challenges.  They make a very 
special contribution to the profession and to education in 
New Zealand.

The Code of Ethics for Registered Teachers was published 
in 2005 following wide consultation with the profession 
in 2003 and 2004.  It provides an aspirational guide to 
professional behaviour and to help decision making where 
ethical dilemmas are involved.  It is the overarching ethical 
code for all teachers, whether in the early childhood, 
primary or secondary sectors.  For the last 12 months, 
individual copies of the Code of Ethics have been sent 
to teachers as they register or renew their practising 
certificates.  These workshops will help the profession 
make practical use of the principles and develop a 
framework for ethical decision making.

Eight workshops will be held nationally.  Feedback from 
participants will be used to inform the way more workshops 
would best be run in the future.  There will be no charge  
for the workshops but schools and centres will need to  
cover the costs involved in releasing teachers to attend.   
The number of places for each workshop is limited.

Look out for the advertisements in the Education Gazette 
in November and don’t miss out on this opportunity for  
a day of debate with your teacher colleagues!

The daily art of teaching is the art of negotiating a series 
of dilemmas – many of them ethical in nature.  How 
to balance the needs of this learner with the needs of 
that learner; how to remain energised and yet do all 
the required tasks; whether to challenge this colleague’s 
questionable actions; or confront that parent’s possible 
abuse of their child.  Ethical decision making is about 
choosing amongst more than one right answer and is 
always context bound.

The Teachers Council has contracted Massey University to 
run a nationwide series of workshops in Term 1 of 2007 
which will help teachers understand how to apply the 
Code of Ethics for Registered Teachers in their everyday 
practice as teachers and colleagues of teachers.  The 
Massey University team is designing the sessions to be 
relevant, exciting and challenging. They will work through 
authentic scenarios and complexities that teachers in New 
Zealand have identified, helping teachers to frame, discuss 
and attempt to resolve professional dilemmas in an ethical 
manner.  There will be opportunities to discuss issues in 
sector groupings as well as in mixed sector groups.

Code of Ethics Workshops Term 1 2007

Tahunanui School Applies the Code of Ethics
Ably led by principal Paul 
Drummond, Tahunanui School 
staff have applied the Code of 
Ethics to their own setting and 
developed a set of “Collegial 
Standards”.  The themes they 
chose to frame their statements 
were confidence, organisation, 
persistence, resilience, and 
getting along with others.  It is 
great to see a school thinking 
about their own principles to 
guide their work and their 
relationships.  Working as a 
team is, of course, critical to 
success and clearly this staff 
are taking that seriously – and 
having fun too! 

From the top:

1.  Guests at the Spring Function 
were delighted by the kapa haka 
performances from Te Kura Kaupapa 
Mäori o Manawatu.  

2.  From left, Joanna Beresford, Council 
Chair; Hon Steve Maharey; Dr Peter 
Lind, Teachers Council Director; and 
Debi Marshall-Lobb, Tumuaki of Te 
Kura Kaupapa Mäori o Manawatu  
and Council member 

3.  Foreground, from left, Penelope Janes, 
Teachers Council Early Childhood 
Advisory Group member; Mike Willing, 
Deputy Chief Executive of Quality 
Assurance at NZQA; and Irene Symes, 
Council member

4.  Arthur Graves (left), Chair of the 
Secondary Principals’ Council (PPTA), 
and Dr Peter Lind, Teachers Council 
Director

1 See Ministry of Education (2005). Nga Haeata Mätauranga Annual Report  
on Mäori Education, pp. 51–55.

Ranginui Rikirangi-Thomas, Ruakiri Fairhall, Waiora Palalagi, Hana 
Skerrett-White and Ray Skerrett (from left to right) chat in te reo 
Mäori and te reo Paniora.


