Award Recognises Leadership

of Young Teachers

Linking Minds is an international award, giving
outstanding young teachers the opportunity to
travel to the United Kingdom on a fully funded
professional development programme during the
school holidays. The programme aims to promote
high teaching standards by providing international
experience for teachers early in their careers.

The main sponsors for this award are the British
Council, the NZ-UK Link Foundation and the
Ministry of Education. The Teachers Council agreed
to help promote and administer this award because
it is an opportunity to support teachers who show
the potential to contribute to the wider profession.

The 2006 winners were selected in August from a
very strong field of applicants. Four highly regarded
teachers were chosen as worthy ambassadors for

The British Council hosted a celebration to mark the 2006 Linking Minds award. Representatives attended
from the New Zealand Teachers Council and from co-sponsors NZ-UK Link Foundation, British Council
and the Ministry of Education. Recipients of the award, from left to right, are Zane Wilson, Katie Roche,

Rebecca Brown and Hurae White.

New Zealand education in the United Kingdom.

They are: Hurae White from Nawton School, Hamilton;
Zane Wilson from St Clair Primary School, Dunedin;
and Rebecca Brown, Thorndon School and Katie Roche,
Onslow College, both from Wellington.

The theme of this year's Linking Minds visit is professional
leadership. All four teachers have taken on leadership roles
in their schools very early in their careers, and were seen

as having significant potential to be future leaders in the
New Zealand education system.

Jill Page, the Teachers Council’s representative on the
selection panel said: “In an excellent field of applicants,
these four were outstanding again. | was impressed with
their strong pedagogical understandings and how they
have already made a positive contribution to teaching
and learning.”

The Link Foundation organised for the selected teachers to
spend a fortnight hosted by a Gloucestershire local authority
in the United Kingdom. Gloucestershire established an
accredited satellite office of the National College for School
Leadership in 2003, and is recognised as one of the counties
at the forefront of school leadership.

This gives the teachers the opportunity to learn about
latest trends and initiatives in the United Kingdom, and
also to share current thinking and ideas from New Zealand.
(See "Blog Site” inset.)

Jill Page noted: “If these candidates are any indication,
the future of teaching in New Zealand is in very
good hands.”

From the Blog Site

Rebecca Brown used the blog site of her Thorndon
School class to send back news from the trip.
These extracts describe highlights from the

first week in Gloucestershire.

What a fabulous week. We have experienced
outstanding schools, a gifted and talented
conference, a leadership conference at Warwick
University and the charming surroundings

of Cheltenham.

I have never been to a conference where | have got
so excited about education before! The Conference
was called ‘Developing Leaders for Tomorrow’.

It was held at Warwick University....It was attended
by 150 young leaders like ourselves who will be
participating in a course for the next two years to
prepare them for leadership. | am so envious. It is
such a fantastic chance to learn about and prepare
for leadership that can make a positive change

for students and schools.

On Wednesday we went to visit a primary school
called Kingsholm Church of England in Gloucester.
Jan Buckland, the Head Teacher, has turned the
school around from not achieving to high student
achievement. The students here were lovely to talk
to. They could discuss their learning and shared

a common vision. | really noticed a strong school
ethos which has helped to transform the school.




“She was the teacher in
charge of the year one
and two teachers and she
was one of those fantastic
women that you could
trip up in a corridor and
she would just give you
immediate advice.”
(Vanessa, 31-40,
secondary)

In M. Cameron, R. Baker, & S. Lovett,
Teachers of Promise: Getting started

in teaching, New Zealand Council for
Educational Research, Wellington, 2006.

“The problem has been
competition. You feel like
you’'re in a competition.”
(secondary)

From J. Goold's study that showed teachers
were reluctant to share pedagogical
knowledge, cited in M. Cameron, Literature
Review on Teacher Induction (in progress).
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In an earlier issue of ™teachers, we described
how the Teachers Council is engaged in

the development of a new set of standards
that will apply to teachers graduating from
initial teacher education programmes.

These standards are part of the Council’s
responsibility to provide professional leadership
and to develop standards for teachers. They
describe what graduating teachers will
know, understand and be able to do, and
the dispositions they will have to make them
effective teachers when they graduate with
their initial teacher education qualification.

In this development, the Council responded to
very clear signals from the profession, and from
many in teacher education, that the standards
should be applied to the individual teachers as
they graduated and looked for employment in
schools and early childhood settings.

The message from teachers and principals to
the Council was, “We want to know what we
can expect from beginning teachers!”

The draft standards were first sent out for
consultation in March of 2006. Feedback
was analysed and considered as the Council
worked on a new consultation draft. The
Council’s Professional Leadership Committee,
the Maori Medium Advisory Group and the
Early Childhood Advisory Group all played key
roles in this redrafting.

This new draft, distributed in October for
further consultation, looks quite different
from the first. In response to the feedback,
the number of standards has been reduced
to seven. They sit within three groupings:
professional knowledge, professional practice
and professional values and relationships.

The Council will consider all the feedback

it receives as it works towards a final draft
which ideally will be available early in 2007.
In the meantime, the Council has also begun
a process to review the Satisfactory Teacher
Dimensions.



From the top:
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. Guests at the Spring Function

were delighted by the kapa haka
performances from Te Kura Kaupapa
Meéori o Manawatu.

. From left, Joanna Beresford, Council

Chair; Hon Steve Maharey; Dr Peter
Lind, Teachers Council Director; and
Debi Marshall-Lobb, Tumuaki of Te
Kura Kaupapa Maori o Manawatu
and Council member

. Foreground, from left, Penelope Janes,

Teachers Council Early Childhood
Advisory Group member; Mike Willing,
Deputy Chief Executive of Quality
Assurance at NZQA; and Irene Symes,
Council member

. Arthur Graves (left), Chair of the

Secondary Principals’ Council (PPTA),
and Dr Peter Lind, Teachers Council
Director

From the Chair

Téena tatou katoa

This is the fifth issue of *'teachers
mongakajiwhakaako and the first one we have sent
out directly to all registered teachers. | hope
you have had a chance to look at previous issues
as they have arrived in your centre, school or
organisation. They will have given you a good
insight into the Teachers Council work over the
past 18 months or so.

In each issue we highlight themes or events
particular to a sector of the profession. For
example, in the first issue we wrote about the
professional learning community that is evolving
in Wainuiomata College. We describe the
research projects the Council is involved in, or
has a keen interest in, that inform our work and
yours. These earlier issues can all be viewed on
our website at www.teacherscouncil.govt.nz

Recently, the Council was very pleased to again
host a Spring Function to thank those who help
the Council carry out its professional leadership
role and other statutory functions. It was evident
that the Council is warmly supported by many
significant groups in the education community.
We appreciated the affirmation we received and
the encouragement to further extend our activities.

The Hon Steve Maharey spoke of the
Council’s strategic goals for 2006-2009 as
being unashamedly focused on professional
issues, such as supporting induction;
strengthening the quality of teacher education
graduates; supporting quality teaching in
Maori medium settings; promoting effective
leadership for learning; and providing
targeted professional development.

The Minister went on to reflect the Council’s
own view by saying:

I want to reinforce that | believe that

it is important that these goals are
realised, not just by the Teachers Council,
but through the combined strengths
and expertise of everyone and every
organisation represented here tonight.

If we can realise these goals in New Zealand
we can be much further down the track in
strengthening professionalism in teaching. |
want to see the Teachers Council undisputedly
providing the professional leadership to
support the profession in making this happen.

The Teachers Council has just completed the
first full year after its establishment phase. We
are on track to achieve our goal of being a
model teachers council: serious and professional,
but also cutting edge and innovative. In New
Zealand, the Teachers Council has a unique role
in embracing all teachers from early childhood,
through primary and secondary and into tertiary
education. We strive to be always willing to
adapt and change so we can best respond

to the evolving requirements of teachers and
learners in all those settings.

No doubt many of you will have read recent
media reports, some of which are critical of
specific registration cases considered by the
Teachers Council and its predecessor, the
Teachers Registration Board.

There appears to be universal agreement

that the Council’s processes are robust but
questioning over whether the standards the
Council applies are too low. In fact, the standards
we apply are both high and reasonable.

When the Council considers teacher registrations,
the most important factor is a safe learning and
teaching environment for all. Questions about
an individual’s character are carefully considered
by the Council, its Complaints Assessment
Committee or its Disciplinary Tribunal. This is
done in accordance with the principles of natural
justice and respect for the law and its precedents.

Of course, student safety is a shared role, not just
that of the Council and teachers. Parents and
caregivers and employers are also key players. A
critical responsibility of 6500 education agencies
is to employ only registered teachers and to
secure police vets on all non-teaching staff.

The Council is proud of the almost 80,000
teachers who every day display the utmost
professionalism and has urged elements of the
media to establish a focus on them.

We continue to be greatly informed by
contact with individual teachers and their
representatives and look forward to continuing
to work with you all as we jointly address the
many challenges ahead.

Best wishes from all of us at the New Zealand
Teachers Council for a merry Christmas and a
happy New Year.

Nga mihi nui ki a koutou katoa.
Joanna Beresford
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