Mo nga kaiwhakaako

teachenrs

forTEACHERS IS PUBLISHED QUARTERLY BY THE NEW ZEALAND TEACHERS COUNCIL WINTER - ISSUE 4

IN THIS ISSUE
e Perceptions of teachers

¢ International connections
¢ |Initial teacher education

¢ Non teacher police vetting
e Celebrating full registration

* Status of teachers research

IN NEXT ISSUE
¢ Inside a Kura Kaupapa Maori

¢ The Code of Ethics

Sue Dymock (front), lecturer at the University of Waikato School of Education,
with student teachers (clockwise from left) Lucy Dunn, Jennifer Walker, Karli Wereta,
Sophie Matheson, Matthew Cameron and Michael Nepia

From the Director

Perceptions of Teachers

Rich insights into how significant groups see teaching as a career were revealed in
two recently released research reports (Kane & Mallon 2006; Hall & Langton 2006).
Perceptions of the factors that encourage and factors that inhibit teachers’ ability to
do the best job possible, and how the profession might approach some of these issues
were canvassed.

Overall, the reports reveal that teaching is still seen as a valuable and honourable
profession. Individuals are attracted to teaching as a career because they want to make a
positive difference in the lives of children and young people. On the other hand, there is a
perception that teaching is stressful — an environment in which teachers have to cope with
badly behaved children, unsupportive parents and a system that does not allow teachers
to do their best work.

The public saw the attractions of teaching as a career that offers job security, diversity,
the opportunity to make a difference and learning skills that can be applied to a wide
range of jobs. (For further details about the report findings, see page 6.)

There is international consensus that quality teaching makes an important difference in
students’ learning but it is not teachers alone who can make this significant difference
(Cochrane-Smith 2003). We cannot ignore that the community, whanau, education

systems and the learners themselves have a significant influence on the achievement of

children and young people (Aitken 2006). In describing their perceptions of teachers’
work, the public reinforce this assertion when they note the need for better support for
teachers by the education system itself and by parents. They acknowledge the toll taken
on teachers in managing the behaviour of some students.
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International Connections

As many teachers know, New Zealand is part
of an international educational community.
Not only do many New Zealand teachers travel
and work overseas but, similarly, teachers
from overseas visit and work in New Zealand.
Therefore, the link the New Zealand Teachers
Council has with international counterparts is
particularly relevant.

This was one of the reasons the Council took the
opportunity to attend the Second International
Teaching Councils” Conference hosted by the
Victorian Institute of Teaching in Melbourne
earlier in the year. The Council was represented
by its Chair, Joanna Beresford, Council member,
Irene Symes, and Director, Dr Peter Lind.

There were representatives from the United
Kingdom, South Africa, Canada and each of

the states of Australia. A key theme identified by
the conference was the need to work together

to identify protocols that support mutual
recognition of registration and qualifications
for teachers and educators.

The conference also provided a forum for
sharing initiatives to promote professional
growth and learning, innovative practice and
constructive collaborative engagement.

The conference affirmed the resolution from
the 2005 conference, that in the interests of
supporting the learning and development
of all children and young people, they need
to be provided a safe, stimulating learning
environment.

“We see it as important for the Teachers
Council to work collaboratively with our
counterparts throughout the world. All
of us have the common goal to promote
and support the teaching profession,”
Dr Lind says.

Council Hosts Children’s Commissioner

Stopping violence, addressing the impact of
poverty and rights to learning for all students
are the priorities set for the next few years by
Children’s Commissioner, Dr Cindy Kiro. She
had been invited to a meeting of the Teachers
Council to discuss issues of mutual interest
and concern.

Dr Kiro outlined her vision for a forward looking
strategy for young people. That teachers play
an important role in the well-being of children
is supported by research reports such as the
Adolescent Health Research Group survey
(2003). Nearly 90 per cent of all young people
see schools as positive environments, where
teachers cared about them. They also reported
positive attitudes to learning.

Wrap-around Policies and Support

Dr Kiro made special mention of the AIMHI
consortium of schools from South Auckland
and Porirua in Wellington. AIMHI provides
consolidated, wrap-around services for young
people, maximising the opportunity that school
provides for structured support.

This is a working model of Dr Kiro's vision for an
integrated plan for children and young people.
All children have the right to have a plan where
the agencies wrap a web of support around
them — from health and welfare to education.

Dr Kiro affirms, however, that the everyday
purpose of teachers is to stimulate learning.
This in itself contributes to the well-being of
young people, and teachers should not feel
overwhelmed by all the other issues that can
confront children. The encouragement of all
children’s gifts, in itself, is so important.

Teachers Council and Commission
Can Work Together

Teachers Council Chair, Joanna Beresford,

and Dr Kiro agreed that while we share a vision
for children and young people, the significant
issues need to be identified.

For example, we know the impact on learning
of two key policy issues, children’s health

and transience (Gilbert 2005). In Decile 1
schools 60 per cent of health issues are not
addressed. This clearly has a major impact

on learning. Teachers cannot address the
health and transience issues but as part of a
community of care, we can agree to prioritise
ways of working together on such problems.
New Zealand is a highly transient population
and in some schools there is 70-90 per cent
annual turnover of students. “Why haven't we
pressed the red button?” asked Dr Kiro.
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Some Key Findings of the Reports

Kane and Mallon

Most teachers love their core job
— teaching — with a passion.

ECE teachers and teachers from low
decile schools are the most positive about
teaching and professional learning.

Most people believe teaching is an
important service within society.

There is widespread concern about the
variable quality of initial teacher education.

There is substantial concern about ad
hoc appraisal, professional development
and mentoring of provisionally registered
teachers.

Teachers report they are overloaded,
inadequately rewarded and believe they are
undervalued. Too much change, too fast
was noted by many.

Poor student behaviour was seen as a

significant barrier to recruitment and
retention.

Hall and Langton

Enjoyment and pay are the two main
factors people value when choosing a
career.

The public and senior students see teacher
negativity, student behaviour and pay as
key barriers to teacher recruitment. There
was a view that outstanding teachers
should be paid more.

Major attractions to teaching were the
potential to positively influence young
people, job security, the transferability of
teaching skills and the variety of the job.

Teaching was rated as more appealing than
some higher status professions such as law
but less than being a business owner, pilot
or medical doctor.

The report concludes that, while teaching
lacks status (defined as delivering fame,
fortune or power), it is, however, a highly
regarded career. Overwhelmingly people
saw it as respected, important

and honourable.




